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INTRODUCTION & ACKNOWLEDGEMENTS 

 
This reference manual was developed specifically for the Sacramento County Department of 
Human Assistance in partnership with Los Rios Community College District.  The information 
contained in the manual is in supplement to the training and information previously provided to the 
State of California, CalWORKs Learning Disabilities and Learning Needs Screening Project.   
 
The purpose of this manual is to provide Vocational Assessment Counselors and others staff within 
the programs under the jurisdiction of Sacramento County Department of Human Assistance and 
Los Rios Community College District with information useful when working with CalWORKs 
participants who have learning and cognitive disabilities.  
 
The manual was developed with public funds under contract with Payne & Associates, Inc. and Los 
Rios Community College District. All Rights Reserved. No part of these materials may be 
reproduced or transmitted in any form or means, electronic or mechanical, including photo copying, 
recording or any information storage and retrieval system without written permission of Sacramento 
County Department of Human Assistance, Los Rios Community College District, and Payne & 
Associates, Inc. unless such reproduction or transmission is for the sole purpose of providing an 
accommodation for a person(s) who has a disability and requests such. 
 
For further information contact:        

Liaison Counselor/Coordinator    Human Services Programs 
Los Rios CalWORKs Educational Program   Sacramento County Dept of Human Assistance 
1410 Ethan Way     2433 Marconi Avenue 
Sacramento, CA  95825    Sacramento, CA 95821 
916-563-3229      916-875-3732 
916-563-3287 (fax)     916-875-3591 
farrele@losrios.edu
 

Nancie Payne, President of Payne & Associates, Inc. specializes in consultation, development and 
dults with learning disabilities, attention deficit 
ationally recognized for her work in policy 
nd training accommodation development models, 

rograms, social services, elementary and 
nd technical institutes, and correction facilities.  
ng programs as well as statewide delivery system 
earning needs. 

Rosalinda D. Stoffel 

     rstoffel@saccounty.net 
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PAYNE & ASSOCIATES, INC.      (360) 491-7600 
Nancie Payne, M.S.      (360) 491-0196 (fax) 
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